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Jhpiego	Antitrafficking	Compliance	Plan	 

 
Jhpiego has developed this Antitrafficking Compliance Plan (“plan”) in accordance with the US 
government’s zero-tolerance policy regarding trafficking in persons by government contractors and award 
recipients, as set out in the following government regulations (collectively referred to as “antitrafficking 
provisions”): Federal Acquisition Regulations, Subpart 22.17 and 52.222-50(h) for contractors; Title 2 
Code of Federal Regulations, Chapter 1, Part 175.5-175.25, the Office of Management and Budget’s 
Governmentwide Guidance for Grants and Agreement, for recipients of all federal 
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The Compliance Plan  

The purpose of this plan is to set out Jhpiego policies and procedures for (1) making Jhpiego employees 
aware of the conduct prohibited under Jhpiego policy and the antitrafficking provisions, and the actions 
that may be taken against employees for violations; (2) employing fair recruitment, wage, and housing 
practices; and (3) preventing prohibited trafficking activity by suppliers, subcontractors, and 
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Jhpiego prohibits the use of recruiters who do not have trained employees or who do not comply with all 
labor laws of the country where the rec
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consultants, suppliers, subcontractors, or subrecipients engaging in prohibited trafficking-relating 
activities; and reserve the right to request a copy of said plan from Jhpiego. The supplier’s compliance 
plan must meet the minimum requirements in the antitrafficking provisions and be appropriate to the size 
and complexity of the contract, subcontract, or subagreement with Jhpiego and the nature of the activities 
to be performed under it.  
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made via Jhpiego’s anonymous compliance hotline online at www.integritycounts.ca/, by email to 
jhpiego@integritycounts.ca, or by phone:  

US: 1-866-921-6714  


